This study aims to understand: (1) the application level of the individual factor and work environment to the employee of the coconut shell briquette small business in Bangunharjo Village, Bantul Regency, (2) the performance level of the employee of the coconut shell briquette small business in Bangunharjo Village, Bantul Regency, (3) the effectiveness of the individual factor and work environment toward the employee's performance of the coconut shell briquette small business in Bangunharjo Village, Bantul Regency. The location and the sample of the research were determined in purpose based on the certain consideration and criteria through a case study. The method used in this study comprises of two independent variables and one dependent variable. The number of respondent taken was 31 people consisting of business owner and employee. The questionnaire technique being used was questionnaire with likert scale measurement 1-5 from attitude strongly disagree to strongly agree and analyzed by utilizing Statistical Product and Service Solutions (SPSS) program version 24 in order to obtain the descriptive data analysis, the correlation of person product moment and double linear regression with 5% signifi cancy range. The result of the analysis reveals: (1) the level of application of individual factors and the work environment for employees are in a good category; (2) the measurement through the employee's performance is good; (3) both individual factor and work environment have a signifi cant positive effect on employee's performance, proven by the discovery of adjusted R squared value that is 0.727 on the determination coeffi cient. 
INTRODUCTION
. P e r f o r m a n c e a c h i e v e m e n t i s infl uenced by two factors : (1) (Mulyana et al., 2015) . Source: Primary data analysis (2018) According to (Riduwan, 2010; Mulyana et al., 2015) , likert scale is used Respondents' answers to individual factors includes in the good category level. Table 2 According to (Shaffril and Uli, 2010) , with a good work environment, it can bring benefi ts to the organization and prevent disloyalty and dissatisfaction, and it also can encourage positive behavior and atmosphere to the employees.
RESULTS AND DISCUSSION
Respondents' answers on work environment factors categorized as good.
From Table 3 Source: Primary data analysis (2018) (Nzuve and Njambi, 2015) .
For ensuring whether the data had been in normal distribution or not, the detection toward the normality of residuals by looking at the value of skewness ratio and kurtosis ratio could be done. If it is on minus two up to positive two, it means that the data have been in normally distributed.
The data are shown Table 6 .
The data of multiple linear regression calculation results through univariate analysis in Table 7 According to the respondents' opinions, the reward given to the employee should be various based on the skill and performance of the employee.
CONCLUSION AND SUGGESTION
There are some conclusions that could be drawn from this research instance: 
